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Date of
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Environmental
Services Enforcement
Policy

This policy sets out the principles and approach
which the Council’s Environmental Services
Directorate and its officers will follow so as to
provide an effective and fair service, and to
ensure consistent and open enforcement.

It is written for the guidance of the Council and its
officers and will be made available to any
business representatives or members of the
public who enquire about our policies and
procedures. It applies to all dealings whether
formal or informal between officers of the Council
and businesses and members of the public in
relation to Environmental Services matters.

New

7/4/16

Screened out for EQIA
without mitigation.

Debt Management
Policy

Causeway Coast and Glens Borough Council is
committed to reducing the probability of bad debts
arising. The aim of this policy is to communicate
to staff and council debtors the Council strategy
for the avoidance of bad debts arising, in meeting
its financial obligations. This policy sets out the
framework within which debt management will be
administered within the Council.

New

14/04/16

Screened out for EQIA
without mitigation.
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Equal Opportunities The aim of this policy is to communicate the New 14/04/16 Screened out for EQIA
Policy Commitment of the elected Members, Chief without mitigation.
Executive and Senior Management Team to the
promotion of equality of opportunity in Causeway
Coast and Glens Borough Council.
Domestic Violence The main aim of the policy is to make the New 11/05/16 Screened out for EQIA

and Abuse Workplace
Policy

workplace a safe and supportive environment for
all employees of the council who experience
domestic abuse.

The objectives are:

e To offer support to our employees in
addressing problems arising from domestic
abuse sympathetically and in confidence

e To maximise the safety of our employees in
the workplace

e To signpost to external support agencies
who can carry on the support beyond the
workplace

To deal effectively with perpetrators of domestic
abuse among our workforce, as appropriate and
to challenge behaviours and attitudes through our
awareness raising campaigns.

without mitigation.

2|Page




